i
B |
—
@
O
o 2
WJS”
© S
mms
S ® S
= 0 O
kpp
£ o 8
- O @
c QLS




CONTENTS

CEO Message

About

The Timken Company Overview
CSR at Timken

CSR Oversight and Governance
CSR Highlights

People

Talent

Health, Safety and Wellness
Inclusive Culture
Communities

Planet

Operations

Product
Research and Development
Case Studies

Reporting Appendix

About This Report

Stakeholder Engagement
Cybersecurity and Data Privacy
Data Tables: Environmental
Data Tables: HR and Safety
Reporting Standards
Management Approach

SASB

Climate (TCFD)




For more than 125 years, The Timken Company has 7LPNHQMV LQtXHQFH H[WHQGY EH\RQG RX

been solving tough problems and helping the world’s LOQWR WKH FRPPXQLWLHY ZKHUH ZH OLYH

LQGXVWULHYV RSHUDWH HI“FLHQWO\ $V ZHedDd® &desBid babiGnedtXdnd education, with an

corporate social responsibility (CSR) focus remains on emphasis on STEM, as critical to developing stronger

building a stronger business, improving the lives of individuals, more resilient communities and a better

HPSOR\HHVY DQG FRPPXQLWLHY DQG RSHUDWWQU W Xy WRX D RVXH ZRUOG ZHMUH ZRU
DQG RUIJDQL]DWLRQV WR H[SDQG DFFHVV

We're working to reduce our impact on the environment, DQG VXSSRUW WKH QH[W JHQHUDWLRQ RI

with a target to cut aggregate Scope 1 and Scope 2 everyone should have the chance to thrive, and we're

JUHHQKRXVH JDV HPLVVLRQV LQWHQVLW\ BRLQE\RXU SDUW WR PDNH WKDW KDSSHQ

By the end of 2024, we had already reduced emissions

LOQWHQVLW\ E\ DERXW FRPSDUHG WR R Xinken erfadloydeé<cbl@bdrate with our customers

‘HMUH GRLQJ WKLV E\ LQYHVWLQJ LQ HQHWR NIRBLYHOQWKHLU PRVW GLI“FXOW FKDOO

initiatives and renewable energy resources for our ZH DUH VWULYLQJ WR PDNH WKH ZRUOG P

JOREDO IDFLOLWLHYV DQG VXVWDLQDEO\ 7KDQN \RX WR RXU W
IRU WKHLU KDUG ZRUN DQG GHGLFDWLRQ

:HMUH DOVR HQDEOLQJ WKH VKLIW WR UHQNZDNEHDKHRBGHUY\ WKDQN \RX IRU VXSSRUW

; _ Timken is a key supplier to some of the world’s largest ZHMOO NHHS FUHDWLQJ D EHWWHU PRUH
2 A AR AN b ZLQG DQG VRODU HQHUJ\ SURMHFWY $FURVV RXU EXVLQHVV ZH

2 PSR . . .

"“ﬁ&"‘ il m N remain focused on creating products and solutions that
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help our customers and the industries we serve increase Sincerely,
HQHUJ\ HI"FLHQF\ DQG RSHUDWH PRUH VXVWDLQDEO\

7LPNHQMY SHRSOH DUH WKH KHDUW RI ZK@ é./(/

prioritize the health, wellness and safety of all /

2

HPSOR\HHV (YHU\ PHPEHU RI RXU WHDP KBVFKQUG * .\OH

opportunity to learn, grow and succeed within a culture BUHVLGHQW DQG &KLHI ([HFXWLYH 2I1“FHU
WKDW YDOXHV LQFOXVLRQ 7KH\ DOO KDYH DQ RSSRUWXQLW\ WR

FRQWULEXWH WR PHDQLQJIXO I1X0“O0OLQJ ZRUN ZLWK D GHHS

VHQVH RI SXUSRVH
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ABOUT PEOPLE PLANET

PRODUCT

REPORTING INDEX H

Business CSR at Timken CSR Highlights

The Timken Company

7TKH 7LPNHQ &RPSDQ\ 1<6( 7.5 ZZZ WLP
global technology leader in engineered bearings and
LQGXVWULDO PRWLRQ GHVLJQV D JURZ
JHQHUDWLRQ SURGXFWYV IRU GLYHUVH LU
\HDUV 7LPNHQ KDV XVHG LWV VSHFL
innovate and create customer-centric solutions that
LQFUHDVH UHOLDELOLW\ DQG HI*FLHQF
LQ VDOHV LQ DQG HPSOR\V DSSURJL
JOREDOO\ RSHUDWLQJ IURP

Timken continues to be recognized for the roles we play

as a responsible corporate citizen, innovator and employer
RI FKRLFH :H DSSUHFLDWH WKH H[WHU(
UHFHLYHG IRU RXU &65 UHODWHG DFWL

FRXQWUL

NHQ FRP D

)| WORLD’'S MOST
Lo) HETHICALR' oHiw
QG X I RAN - PRUH W
DOL]F‘M-TIME‘%OEOREEVH WR

ELC(

7TLPNHQ SRVWHG
PDWHO\ SHRSOH

AN 05T
RESPONSIBLE
COMPANIES

2024 Business Segment Sales 2024 Sales by Geography

We solve the most complex challenges for global industries by operating where
our customers need us.

~20%
$VLD 3DFL“F

~56%
Americas

~24%
Europe, Middle
East and Africa

~66% Engineered Bearings
K D 4% Industrial Motion

D O L R2ZQR4 Channel Overview

~55% Original Equipment Customers

~45% Distributors / End-Users

YH

Our Primary Brands
Our growing portfolio of engineered bearings and industrial motion brands serve our custome

®

BEKA

LUBRICATION SYSTEMS

GROENEVELD® '

LUBRICATION SYSTEMS
- PHILADELPHIA
GEAR

TIMKEN

']

0aG@GB
DRIVES

L~ "’ DES-CASE’
PRPTTECH"
7 LAGERSMIT®
=DIAMOND

(C) Cone Drive’

=_.=

rs’ evolving needs.

<) SPINEA

ROLLON

{ADELLK
J Lovejoy 4

N
PRODUCTS

C
ORSIO
ONTROL

3% Heavy Truck (OE)

27% Industrial Distribution

V%
8

% A

3% Construction

Total 2024 End-Market /

. 4% Metals and Mining
Sector Sales Mix

4% Auto / Truck Aftmkt.

We keep the world in motion,
serving the most attractive
end-market mix in the industry,
including renewable energy
and automation.

5% Marine

5% Aerospace

5% Industrial Services
5% Agriculture / Turf .

6% Renewable Energy

Other

utomation

7% Rail
8% Automotive (OE)
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Business CSR at Timken CSR Highlights

CSR Vision Governing Responsibly: CSR at Timken

With our engineering culture, we view CSR as an interconnected system of actions to The Timken Board of Directors, along with its Committees, plays a key role in overseeing

LPSURYH WKH OLYHV RI LQGLYLGXDOV DQG FRPPXQLWLHYV EHQH*W W&EKGEHL TQDYHDWALQE WW.OHQXWKRQ RXRDQ FDSLWDO PDQDJHPHQW |
EXVLQHVYVY :H DOLJQ RXU JOREDO SURJUDP ZLWK RYHU \HDUV RI HRULQB XWQLQ X H [ISFHWMWH MWWR XGE EGEIRVYV GLVFLSOLQDU\ NQRZOHC
EXLOG D ZRUOG WKDW LV PRUH HI“FLHQW DQG PRUH UHVLOLHQW IRUSXHEMHUFDMRIRSDWQWER6BRIPHIG VXVWDLQDELOLW\ SURJUDPYV

Our CSR program focuses on three key areas: People, Planet and Product. The Nominating and Corporate Governance Committee actively monitors industry trends,
recommends best practices and drives improvements to ensure strong corporate

We adhere to the following steps to ensure A JRYHUQDQFH |, Q chartéerHhezQowirKitteevegularly reviews and suggests updates
rioritize
our CSR program makes a meaningful impact: the issges stal:jeTh_oliers to Timken’s CSR and sustainability efforts, reinforcing the company’s commitment to
care about an imken
can impact meaningfully UHVSRQVLEOH OHDGHUVKLS
4 Report 2 Align
on our progress CSR with
and results our business
transparently strategy and
and consistently operations /

Managing the Company’s
CSR Program

3 Develop
and invest in programs
for long-term global impact

Nominating and Corporate Governance Committee
Provides oversight of our CSR program.

CEO
Champions our CSR efforts and liaises with the Nominating and
Corporate Governance Committee on CSR developments.

Executive Sponsors

Executive Vice President, General Counsel & Secretary; Vice President and
&KLHI +XPDQ 5H VR X Presidéntdf‘Irdddirial Motion; and

Vice President — Corporate Communications provide management oversight
and leadership to the CSR Steering Committee.

CSR Steering Committee

Led by our designated CSR project team, this cross-functional committee
is charged with monitoring and evaluating current and future

CSR initiatives, recommending strategies, managing data-collection
processes and reporting on Company progress.

Cross-Functional Management Team

&RQVLVWYV RI OHDGHUV LQ RSHUDWLRQV FRPSHQVDWLRQ DQ
FRPPXQLFDWLRQV OHJDO HQYLURQPHQWDO VXSSO\ FKDLQ
key functional areas.



https://s27.q4cdn.com/749962998/files/doc_downloads/governance/2023/nominating-and-corporate-governance-committee-charter-2023.pdf

Business CSR at Timken

CSR Highlights

42% 50K

reduction in MT CO,e avoided
aggregate by using

Scopes 1 and 2 renewable energy
emissions intensity sources in 2024
since 2018

40% 88% 1,164 91%

reduction in diversion rate megaliters of response rate
annual waste of waste from recycled water from salaried staff
since 2018 landfills at our used in 2024

'igeﬁe-rg?w acogli 1S
use since 2018

~ 2018t02024.
c-.‘___ 3 5
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For more than 125 years, Timken's employees have driven innovation and served as the
IRXQGDWLRQ RI RXU HQGXULQJ VXFFHVV $VvV D JOREDO RUJDQL
top talent and supporting their growth and wellbeing while advancing an inclusive
HQYLURQPHQW WKDW FHOHEUDWHY WKH GLYHUVH H[SHULHQFH
VXSSOLHUY DQG FRPPXQLWLHYV

2XU HPSOR\HHV EHQH*“W IURP WDLORUHG SHUVRQDO DQG SURIF
SKLODQWKURS\ HISDQGYVY DFFHVV WR HVVHQWLDO UHVRXUFHV C

$W WKH VDPH WLPH ZHMUH SURDFWLYHO\ DGGUHVVLQJ WKH H)
Through growing global investments in STEM (Science, Technology, Engineering and

Mathematics) education and our commitment to increasing awareness of available careers

LQ PDQXIDFWXULQJ 7LPNHQ LV KHOSLQJ WR FXOWLYDWH WKH
SUREOHP VROYHUV ZRUOGZLGH

‘H DUH SURXG WR FUHDWH RSSRUWXQLWLHVY WKDW EHQH"W RXlL
FRPPXQLWLHYVY DQG DGYDQFH WKH IXWXUH RI PDQXIDFWXULQJ
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Talent Health, Safety and Wellness Inclusive Culture Communities

Acting on Employee Feedback

2XU SHRSOH GULYH 7LPNHQMV VXFFHVV JXLGHG E\ RXU &RUH 9DOXHV
Timken strives to ensure employees feel valued and

inspired, and our ongoing efforts promote a purposeful,

IXO“OOLQJ ZRUNSODFH

In our most recent Voice of the Employees survey, our company

91%

ZLWK HPSOR\HHV H[SUHVVLQJ VWURQJ HQJDJ'(_)lfPOI[IJPS\éVIaH&:IDUHDV

workforce participated
DQG OHDGHUVKLS WKDW OLVWHQV :HMUH DO WRIiMREA™ rhdsRJ RXU

achieved an impressive 91% response rate from salaried staff,

such as career growth and development, social responsibility

RSHUDWLYH ZRUNIRUFH WR DFNQRZOHGJH W Kredeut 8rQpldyeel SHUVSHFWLYHYV

More than half of our operative respondents globally engagement survey.
have voiced their strong support for Timken’s commitment

WR TXDOLW\ DQG HWKLFV

By listening and acting on employee feedback, we create
D UHVLOLHQW RUJDQL]DWLRQ ZKHUH DOO FDQ WKULYH

TIMKEN CORE VALUES

Ethics & Integrity

Do what'’s right
under all circumstances.

Quality
Deliver consistent quality
everywhere products are made.

Teamwork

Collaborate to create
unparalleled value.

Excellence

Innovate with passion,
relentlessly driving superior results.

Promoting Continuous
Learning and Leadership

7LPNHQ LV GHGLFDWHG WR SURYLGLQJ FRQWLQXRXV OHDUQLQJ DQG SURIHVVLRQDO
2XU FRPPLWPHQW LV WR HTXLS HPSOR\HHV ZLWK WKH WRROV UHVRXUFHV DQG VXS
WKH IXWXUH RI RXU EXVLQHVV

2XU FRPSDQ\ IRFXVHV RQ VWUHQJWKHQLQJ RXU ZRUNIRUFH E\ GHYHORSLQJ FULWLF]
RI OHDGHUV IRU 7LPNHQ :H DFKLHYH WKLV WKURXJK LQWHUQDO GHYHORSPHQW SUR
JOREDO RUJDQL]DWLRQV

2Q WKH IROORZLQJ SDJH DUH D IHZ H[DPSOHV RI KRZ ZH HPSRZHU RXU HPSOR\HHV W
PHDQLQJIXO LPSDFW ZLWKLQ 7LPNHQ DQG EH\RQG
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Health, Safety and Wellness Inclusive Culture Communities

CONTINUOUS LEARNING AND LEADERSHIP

Our Professional Global Workplace (PGW) is an 7KH 2SHUDWLRQV ([FHOOHQFH $FDGHP\ LV 7LPNHQRWHOS HPSOR\HHV H[FHO LQ WKHLU FXU Ot @rlhelr&iring patib@n@ives employees access to
interactive learning program provided by a human premier annual development program, designed to prepare for future career opportunities, we empower thousands of courses spanning the latest technologies,
capital consulting company that helps organizations strengthen operations leadership across our global managers and employees to have more meaningful project management, leadership development,
LQVWLOO FRUH EHKDYLRUDO VWDQGDUGY RQJWRH|BRURKODKH WZR ZHHN DFDGHP\ EHIJLQV DGWHRMORSPHQW FRQYHUVDWLRQV 5HVSRQGEGEXYLWHR/Y VNLOOV ZHOOEHLQJ DQG PRUH
Available virtually or in person, PGW addresses key FRUSRUDWH KHDGTXDUWHUV ZLWK D 8 6 SODQW whgagduneRtlisurvey feedback, we introduced our provides on-demand training and resources through
ZRUNSODFH WRSLFV DQG UHtHFWV RXU F R<elect mbnbfRcQuihY fatllities, offering participants Development-Driven Leader Initiative throughout 2023 Harvard ManageMentor® Spark, TED Talks and other
DQG OHDGHUVKLS SULQFLSOHYV a comprehensive view of our operations to enhance and 2024, reigniting growth-focused discussions and leading third-party platforms, empowering our teams to
GHHSHU EXVLQHVV XQGHUVWDQGLQJ DQG V\VWH Ptorchi thQugh aktical tools and everyday actions OHDUQ DQG JURZ ZKHQHYHU DQG ZKHUHY
Through PGW, employees and managers gain practical WKDW GULYH VXFFHVV
knowledge and tools to: Each year, 30 high-potential employees across our In May 2025, we rolled out an enhanced version of
Engineered Bearings and Industrial Motion businesses Managers are accountable for continuous development Timken University featuring updated content partners,
« Identify and address workplace behaviors that are selected to participate, representing a diverse array through annual evaluations of the tangible impact DQ LPSURYHG XVHU H[SHULHQFH QHZ FHU
impact individual and organizational success Rl JOREDO JHRJUDSKLHYV H[SHULHQFHVY DQG SHUWSKHHWDHY RQ WKHLU WHDPVM JURZWK D Qipp@dt@iiés @ridtsdaml@syintegration with
The program is carefully structured to: Additionally, we align employee projects and $SHULDQ *OREDO $SHULDQ LV DQ L RYD
X &0OHDUO\ FRPPXQLFDWH EHKDYLRUDO H[SpHIE—’WDWLRQ)(/ . Y i .g”py pro) ) Q . Q QLQQ
- assignments with individual growth plans, connecting enables employees to leverage its GlobeSmart tool
and demonstrate accountability . . ) . : . . .
» Enhance leadership skills across our business them directly to development goals, learning actions to learn about their natural working styles and
« Advance a workplace where ideas and concerns units and regions DQG DQQXDO SHUIRUPDQFH UHYLHZV 7KL YhaRen®temizftikinal work connections with team
are welcomed ) . ensures every team member feels ownership of their members across our global footprint, driving stronger
» Deepen understanding of operations, . .
o . . o ) . career, and has clear, actionable pathways to achieve FROODERUDWLRQ DQG UHVXOWYV
« Maintain behaviors that support a professional, organizational dynamics, business strategy
) ) ) WKHLU SURIHVVLRQDO DVSLUDWLRQV
inclusive and productive workplace DQG “QDQFLDO SHUIRUPDQFH

X 3URYLGH PHDQLQJIXO H[SRVXUH WR VHQLRU OHDGHUVKLS

PGW empowers our employees to uphold Timken’s . . L
and enterprise-wide strategic initiatives

KLJK VWDQGDUGY DQG YDOXHV ZRUOGZLGH
* Enable cross-functional collaboration and

the sharing of best practices across our global

sites and teams Timken recognizes that a college

degree isn’t the only path to a

7TKURXJK WKH 2SHUDWLRQV ([FHOOHQFH $FD rewarding career. By looking
invests in developing future leaders who will drive beyond university graduates, we
RSHUDWLRQDO H[FHOOHQFH DQG LQQRYDW open doors to a broader range

of skilled, ambitious individuals

strong, agile workforce that supports continued growth
DQG VXFFHVV ZRUOGZLGH

who can drive our success. That's
why we continue to invest in
apprenticeship programs that
directly train students to become

This expansive tool empowers employees to take charge of

the next generation of technical
engineering, manufacturing and
R&D experts. For those interested

their careers by offering conversation starters and questions
that help initiate meaningful career discussions. Managers

also use it to guide and support the growth of their teams, Our Educational Reimbursement

in a career in the trades, our
apprenticeships provide a pathway
to start building their future at

as well as to train, advance and retain diverse talent. The Program covers tuition for many

library provides opportunities to explore resources on degree programs, enabling
personal and professional development, goal setting, employees to build new skills and
DGYDQFH WKHLU FDUHHU)V IURP

day of employment.

Timken as early as high school.

collaboration, continuous improvement and leadership skills,
along with many other topics.
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Talent Inclusive Culture Communities

Timken equips new hires in our plants with
. . . . . . . essential safety and sustainability knowledge
Timken is committed to safe and responsible operations every day, in every location where . o
through comprehensive EHS training as part of

ZH GR EXVLQHVV :H DFWLYHO\ SURPRWH WKH ZHOOEHLQJ RI RXU JO REW RQZADU GBI ISR FEY VR TKHW
HVVHQWLDO SURJUDPY DQG EHQH“WYV WKDW VXSSRUW WKHLU KHDoWvﬁrkp'?fﬁ?fﬁy\ﬂl‘\ce?ﬂ?i&“’pﬁ??'iff"ﬂPDoo

of hazardous materials, waste disposal
practices and our environmental sustainability
LQLWLDWLYHV ,Q DGGLWLRQ HP{
\ \ \ 1 \ N \ \ , \ \ \ \ \ | ‘1 l | ’ ’ annual training to refresh their knowledge
'- and reinforce the importance of workplace
VDIHW\ %\ SURYLGLQJ D VWURQJ
reinforcing safe workplace practices, we

ensure our employees are prepared to work
VDIHO\ DQG UHVSRQVLEO\ IURP G

VDIHW\ DQG ZHOOEHLQJ

Timken empowers all employees to report potential hazards or safety risks

DQG SURYLGHV DFFHVVLEOH VIVWHPV WR VXSSRUW W K=v v ! . .
WDNH DQ DFWLYH UROH LQ IRUPDO VDIHW\ ULVN DVVHVV A% Z Q@ WKHLU *©

NQRZOHGJH RI GDLO\ RSHUDWLRQV DQG XQLTXH ZRUN KDOOH oV

%\ LQYROYLQJ HPS o000 atches!

Safety is a shared responsibility at Timken, with every facility implementing an
environmental, health and safety (EHS) management system aligned to globally — -
recognized standards, reinforcing our commitment to protect our workforce’s

J\L' OHDG WR PRUH WKRURXJK DQG HIIHFWLYH KD]DUG HYDOXDWL QV
‘ directly in safety efforts, we encourage ownership and accountability, where
HYHU\RQH FDQ SURSRVH DQG LPSOHPHQW SUDFWLFDO

v
r g

A safer workplace and cleaner environment

reported VWDUW ZLWK D VLQJOH REVHUYDWLF
. successful pilot last year in North America,

ZHMUH LQ WKH SURFHVV RI H[SDQGL
Good Catch! initiative companywide,

empowering employees to report EHS
FRQFHUQV EHIRUH WKH\ EHFRPH LQF

TKURXJK WKH “UVW WKUHH PRQWKYV
employees reported 1,000 Good Catches!,

preventing potential injuries and
HQYLURQPHQWDO LPSDFWV WKURXJ}
These observations are transforming safety

vigilance into measurable improvements in
ZRUNSODFH VDIHW\

Every observation helps us build a
stronger culture of care, teamwork and
FRQWLQXRXV LPSURYHPHQW

11
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Talent Inclusive Culture Communities

Timken leverages a third-party, cloud-based software

SODWIRUP WR GULYH HI“FLHQF\ DQG FRQVLVWHQE)\ 7KLV UREXVW )
Timken remains committed to continuously

system offers a comprehensive suite of applications )
enhancing our health and wellness programs

designed to manage all aspects of EHS operations .
and resources tOLPerO\IQ?\le our employees

ZRUOGZLGH 7KH SODWIRUP HQDEOHV XV WR HI“FLHQhWO\ WUD
and their families with the tools, support

DQG RSSRUWXQLWLHY WKH\ QHHG WR W
aim to empower our employees in all

compliance, investigate incidents, establish corrective
action plans and monitor progress through detailed

UHSRUWLQJ WRROV o ;
aspects of their lives, physically, mentally

N o DQG HPRWLRQDOO\ 2XU KROLVWLEF
In addition, the system supports our sustainability health aims to provide employees with o
i Vi yees wi )

initiatives by providing accurate data management
access to the resources and care they need
DQG VLWH VSHFL“F JHRJUDSKLF UHSRUWLQJ 7KLV FDSDELOLW\

L . WR OHDG EDODQFHG I1X0“O0LQJ
allows us to quantify improvements and savings from DOG DW KRPH
VXVWDLQDELOLW\ SURMHFWYVY PRUH HIITHFWLYHO\ %\ LGHQWLI\LQJ
WUHQGY DQG UH“QLQJ RXU SURFHVVHV ZH PDLQWDLQ WKH
highest global standards of compliance, sustainability

DQG RSHUDWLRQDO H[FHOOHQFH

|
7R VXSSRUW RXU HPSOR\HHVM
wellbeing, Timken offers an early
Each year, the Timken Ergo Cup Challenge celebrates Mental health is central to wellbeing at Timken. We take a ZDJH DFFHVV EHQH“W IRU 8
excellence in ergonomic innovation and teamwork. From comprehensive approach to health, treating physical, mental and This program allows employees to
a record 82 entries, the 2024 award went to our employees emotional wellbeing as interconnected and equally important. access a portion of their earned

in the H&N Electric business in Pasco, Wash., for a stator wages before their regular payday,

rewind solution. Timken offers a wide range of resources designed to help employees

and their loved ones thrive. Our global Employee Assistance Program

($3 LV D FRUQHUVWRQH RI WKLV FRPPLW
program is available 24/7 and provides support on a variety of issues
including wellbeing coaching, mental and physical health counseling
“QDQFLDO DQG OHJDO DGYLFH DQG UH
Whether employees need guidance on parenting, support d
periods of stress or simply someone to talk to, the egiRala

helping them manage immediate
or unexpected expenses with greater

FRQYEHIEV LR X\ DQG FRQ“GHQFH

Facing the challenge of manually rotating heavy motor stators

— which caused physical strain — the team engineered a

PRWRU GULYHQ “[WXUH WR DXWRPDWLFDOO\ SRV
for rewinding. This innovation improves safety and saves 2,000
labor hours annually.

“The Ergo Cup Challenge fosters collaboration and real-world

Everyone faces challenges. Seeking support and focusing on mgh
KHDOWK UHtHFWV VWUHQJWK QRW Z
about wellbeing and encourage proactive care.

impact for our people and business,” says Jamie Milobar,
senior manager — global EHS. “The Pasco team'’s solution
H[HPSOL“HV WHDP GULYHQ SUREOHP VROYLQJ Z

As we continue to hear positive testimonials from
colleagues around the world, we are reminded that
these resources make a real difference. Together,
we're building a workplace where everyone feels
valued, supported and empowered to reach their full potential.

Since 2011, nearly 900 implemented projects have advanced

VDIHW\ DQG HI“FLHQF\ DFURVYVY 7LPNHQMV JORE
UHtHFWLQJ RXU RQJRLQJ FRPPLWPHQW WR HPS
and innovation.
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Talent Health, Safety and Wellness Communities
Employees around the world join our employee Forums for employees to network, share a wide range
7TLPNHQ YDOXHV WKH ZLGH UDQJH RI SHUVSHFWLYHYV DQG H[SHULH Q Fesbl/ce\dlokpSXERGS) whith atd @okifg @obally and of perspectives and build community are central to
RSH WR DOO HPSOR\HHV :RPHQMV ,QWH DWUR QUOP PHYZ RAHNN HUD JDIJHPHQW |
ZRUNIRUFH FRQWULEXWHYV Q , QMV, QWHUS @ @ Q (Q ?
(WIN) and the Young Professionals Network (YPN) now 9(7 H[SHULHQWLDO HYHQWYV 7LPNHQ 3UL
have chapters at Timken facilities in India, China, France, Unity Cafés and other themed ERG activities offer
We are committed to an inclusive work environment where every individual is valued Poland, Germany, Italy, Romania and a growing number opportunities for open dialogue and bridges to deeper

Rl ORFDWLRQV DFURVYVY RXU JOREDO IRRW XWQLEGHNV VI2VDKHEL Q2 QG VWURQJHU ZRUNSO
DQG HPSRZHUHG WR FRQWULEXWH IXO0\ $QG ZLWK PRUH WKDQ KD O LR iR tueuti@ RERh oZoRild R U F H

represented by Millennials and Generation Z, we’re working to ensure continuity of 083 DUH DOVR GULYLQJ WKH JOREDOL]D WrhkerQe&lerR fidde/great emphasis on positively
OHG G _ SO impacting the communities where we live and
NQRZ H JH DQ DFKLHYHPHQWV DFURVYV JHQHUDWLRQV ‘HMUH VWUQQQ)B]aIVt\éaﬁ"lSITIEQé‘s%I%bO\r/at%(OE]Eytl)_rlldvar%\lﬂrﬁag DQZ\éUN 9ROXQWHHULVP LV D NH\ FRPSRQHC
comprehensive development planning, formal and informal coaching and mentoring so events open to all, unifying employees across commitment and plays an integral role in ERG activities
JHRJUDSKLHV 2XU (5*V HQJDJH HPSOR\HHM dréhgheqig cdhihtdnity ties, rti
ZH DUH SUHSDUHG WR WDNH RQ WKH FKDOOHQJHV RI WKH IXWXUH _ (57V HQ BHEAIE niyties, supporting
globe with resources to advance their skills and careers, local initiatives and fostering a culture of service and
drive meaningful discussions that improve teamwork and VKDUHG SXUSRVH
provide information sharing on new technologies and

WRROV WR ZRUN PRUH HIITHFWLYHO\ K LQGLYLGXDOO\ bQG WRJHWKHU

7KHVH JURXSVY PDNH D VLIQL“FDQW SRVLWLYH LPSDFW DFURVV RXU FRPSDQ\ E\

Including

Enabling a sense of belonging for all people YOUNG PROFESSIONALS NETWORK VETERAN$ ENGAGEMENT AT TIMKEN
at Timken. n 7 “' |
Serving (X ‘. ‘ Y|
Engaging in relationships with our partners to b=l )]

make our communities a better place to live,
learn and work.

Educating TIMKEN PRIDE NETWORK

@
Providing education and resources that help .’ ) §
further diversify our team worldwide, transforming ‘..’ I

our differences into strengths.

MULTI-CULTURAL ASSOCIATION OF PROFESSIONALS
Recruiting

Helping attract, recruit and retain the next

JHQHUDWLRQ RI WDOHQW UHtHFWLYH RI RXU GLYHUV

customers and communities.

Contributing content that's important to our global %

workforce, sharing feedback to help us build on WOMEN'S INTERNATIONAL NETWORK CELEBRATING ABILITIES NETWORK

our successes and addressing emerging trends that
impact our workplace, together.
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Timken supports communities worldwide through a range of initiatives, from hands-on volunteering
WR LPSDFWIXO SDUWQHUVKLSY ‘H DUH FRPPLWWHG WR VXSSRUWLQJ 67 (0 K Bmkén3upporivgineldapruniteBwhereweivel dardivark is &p integraH

FRPPXQLWLHV ZKHUH ZH RSHUDWH SDUW RI ZKR ZH DUH 2XU ORQJ VWDQGLQJ SDUWQHUVKLS ZLWK +DELWDW IRU +XPDC
HIHPSOL*HV WKLV FRPPLWPHQW DGGUHVVLQJ WKH HVVHQWLDO QHHG IRU VDIH DIIR
KRXVLQJ 6LQFH 7LPNHQ HPSOR\HHV KDYH FRQWULEXWHG WKRXVDQGYV RI

Our approach to community involvement is well-rounded, combining corporate support through the volunteer hours to Habitat projects, building homes and hope both locally

7LPNHQ &KDULWDEOH DQG (GXFDWLRQDO )XQG ZLWK WKH YROXQWHHU HIIRBDUFVRIERRB'HPSOR\HHY 9ROXQWHHULVP

QRW RQO\ VWUHQJWKHQV WKH FRPPXQLWLHV ZH VHUYH EXW DOVR HQULFI%E'ch/yegr%irunke%s%rllélée%%a&tgrlspartnerswithHabitatforHumanityof 60
East Central Ohio to build two homes, with employees involved at every stage —

We focus our efforts where we can make the greatest impact, aligning with strategic partners like IURP IUDPLQJ DQG VLGLQJ WR SDLQWLQJ DQG "QLVKLQIH@BaEKeVHEmMaRity WKH Spuw

EHIJDQ 7LPNHOQ WHDPV KDYH FRPSOHWHG KRPHYV 2XUH—UWfé@\:bMi|t|b\9/HQG EH\RQG
WKH ODQXIDFWXULQJ ,QVWLWXWH +DELWDW IRU +XPDQLW\ 5HG &URVYV )HHGL(gtJ $PHLU FD.Q(gG PDQ)\ R.WI%I—’.LHV
fuction to include critical heme r a holistic appr

new con epailrs,~ensuring
Whether addressing food insecurity or responding to disasters, we stand ready to support our WR FRPPXQLW\ VXSSRUW

QHLJKERUV DFURVYV RXU JOREDO IRRWSULQW

oach Timken volunteers

in Romania since 2008.

7LPNHQMV LPSDFW UHDFKHV EH\RQG WKH 8QLWHG 6WDWHYV $W RXU 30RLHVWL 30DQ

Romania, employees have partnered with Habitat Romania since 2008, helping
7LPNHQ LV GHGLFDWHG WR LQYHVWLQJ LQ WKH QH[W JHQHUDWLRQ RI LQQRXDPMNERUKREHHDORB Q& kXL ®LMDWAEY WRUB7 (RHVH SURMHFWY SURYLGH VWDELOLV

HGXFDWLRQ :H FRQWLQXH WR VWUHQJWKHQ RXU JOREDO FRPPLWPHQW WRVHPIRWHDQE D |%KHY K YW DHPWRIRD HIFP MV BY HY QHHG

DQG GULYLQJ SRVLWLYH FKDQJH LQ WKH FRPPXQLWLHYV ZH FDOO KRPH ) » i
As we celebrate more than 125 years of strengthening communities, Timken

remains dedicated to making a lasting difference — one home, one family and
RQH IXWXUH DW D WLPH

HOUSE
PAYMENT
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Inspiring the Next Generation of STEM Leaders:
Timken & Girl Scouts

Women represent nearly half the workforce but hold just 28% of STEM jobs ?
Through a dynamic partnership with Girl Scouts of North East Ohio (GSNEO),
Timken invests in STEM education and creates hands-on learning opportunities e Partnerships like
WR LQVSLUH JLUOV WR EHFRPH IXWXUH HQJLQHHUV DQG LQQRYDWRUYV
this give girls the
, Q *61(2 ODXQFKHG LWV 67(0 &HQWHU RI ([FHOOHQFH K D,UHJLRODO KXE
IRU 67(0 OHDUQLQJ 7LPNHQ SOD\HG D YLWDO UROH GQQW[&”&% pLOOLQJ HTXLS B QW

FRQWURO VLPXODWRUY DQG RWKHU WRROV WR KHOS %%WW?@&LHQFH HQJL(
LQ DFWLRQ

and discover their

These resources allow participants to engage directly with engineering concepts,

JDLQLQJ UHDO ZRUOG H[SHULHQFH DQG LQVLJIKWV Lovsirengthsy think rLokw QRW [KD
RWKHUZLVH FRQVLGHUHG "
N critically and grow

“Partnerships like this give girls the opportunity to be empowered and discover |_ W R F R Q t G H
WKHLU VWUHQJWKY WKLQN FULWLFDOO\ DQG JURZ LQWR FRQ“GHQW SUREOHP VROY
future leaders in an industry they may not be as familiar with,” said Shayla Rose pr0b|em SOIVe Is
%URZQ VHFWLRQ PDQDJHU DW 7LPNHQ DQG IRUPHU *LUO GFRXW

and Tutlire leaders ;M
For Brown, the initiative is deeply personal, as she recalled having limited access in an industr the B.Ul|dlng the Future Workforce:
WR 67(0 SURJUDPPLQJ DV D FKLOG Yy y Miinsie Timken Hosts Female-Focused Career Event
. ) ) ) ) ) ] may nOt be M st = > In March 2024, Timken collaborated with the Manufacturing Institute
I love that we're changing that narrative and making manufacturing something as familiar W|th ” 5 .. to host an all-day career development and networking event at
JLUOV FDQ VHH WKHPVHOYHV LQ P VKH VDLG . M1 - ) - North Carolina State University for students, young professionals and

nstitute

manufacturing industry representatives. The event offered students
a valuable opportunity to hear from industry leaders, network with
professionals and learn best practices for career success.

S . . Shayla Rose Brown
The partnership aims to reach students before they lose interest in STEM, y )
section manager at Timken an

d
SURYLGLQJ WKHP ZLWK WKH WRROV H[SRVXUH DQG foc§n$eBGliJrl\g[coWR VWD\ HQJDJHG 7LP
multi-year commitment includes continued investment, mentorship and long-

The manufacturing industry faces an ongoing talent shortage, with an
WHUP HQJDJHPHQW ZLWK *LUO 6FRXW SURJUDPYV

average of more than 800,000 open jobs each month. Despite women
making up nearly half the workforce, they hold fewer than one-third

of manufacturing positions. The Manufacturing Institute aims to
increase female representation in the industry to 35% by 2030, adding
D KDOlI PLOOLRQ ZRPHQ WR WKH ZRUNIRUFH WR *
manufacturing positions.

O7KH HDUOLHU ZH H[SRVH JLUOV WR 67(0 WKH EHWWHU P VDLG $QJHO :LOOLDPV 7LP
PDQDJHU K VDOHV WUDLQLQJ DQG *61(2 ERDUG PHPEHU O, WKH\ FDQ VHH LW WKH\
FDQ EH LW 2XU JRDO LV WR KHOS WKHP EXLOG FRQ*GHQFH WDNH ULVNV DQG XQGHU
WKDW 67(0 LV IRU WKHP P

Timken played a key role in the event, serving on a panel to share
career highlights and discuss career opportunities in manufacturing.
Timken offers a wide range of roles at facilities around the globe,
supporting industries from aviation and automation to renewable
energy and robotics.

%\ FKDPSLRQLQJ ZRPHQ LQ 67(0 K RQ WKH VKRS tRRU LQ OHDGHUVKLS DQG
through community partnerships — Timken is helping build a pipeline of future
WDOHQW DQG LQQRYDWRUYV

! O:RPHQ LQ WKH :RUNSODFH 7KH *HQGHU *DS LQ P :RUOG (FRQRPLF )RUXP -XQH

Events like these empower students to explore manufacturing careers
KWWSV ZZZ ZHIRUXP RUJ VWRULHYV ZRPHQ ZRUN JHQGHU JDS

and help address the industry’s talent shortage.
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As manufacturers worldwide face the need to build
D UREXVW SLSHOLQH RI QH[W JHQHUDWLRQYWDRORPMQWD®NBIQGLVRFLHWDO SUREOHPV

“I'm energized working with students to solve
stepping up through its global partnership with  FIRSP “FIRSTcompetitions allow me to rediscover engineering

(For Inspiration and Recognition of Science and WKURXJK WKH H\HV RI EULJKW \RXQJ PLQGYV
7THFKQRORJ\ 7KLV SDUWQHUVKLS LV DOUHDG\ FUHDWLQJ

meaningful opportunities for young people in In Shanghai, Timken employees supported the 2025 FIRST
FRPPXQLWLHYV OLNH 30O0RLHVWL 5RPDQ L RobbtiQeEdrip@&itpd KFRC) R&didn&) hat brought

together nearly 1,000 students from the United States,

&KLQD DQG $XVWUDOLD 6HYHQ HPSOR\HHV S
as judges and volunteers, and our China HR director

In Romania, Laurentiu Udroiu, manager of industrial
bearings product design, was inspired by his daughter’s
passion for robotics to become a mentor for the local
%UDYH%RWY WHDP :LWK OLPLWHG 67 (0 éh8lisrige) REXQapY, tadkéd IstQdam&with building robots

UHJLRQ 7LPNHQMV “QDQFLDO VXSSRUW td fefdelrdide\dckidystants B-FhigMiBhting technical

secure educational kits, a CNC machine and a 3D printer VNLOOV DQG HQYLURQPHQWDO DZDUHQHVV
— enabling students to design, prototype and build their from the Shanghai regional competition to the world

RZQ FRPSHWLWLRQ URERW 8QGHU /DXUH®WDPRMRKPHQWRQVKREVWRQ

the BraveBots won second place at the Romanian national

FKDPSLRQVKLS ZKLOH VWXGHQWYV JD L Q Wreurd Eh@\eovd,Righkeh[ Sriploylees@ure ihspiring

DQG FRQ“GHQFH

)

future STEM leaders and empowering the problem solvers
RI WRPRUURZ

Timken is committed to advancing STEM education in 7KH 6+,)7 BURJUDP VSHFL“FDOO\ LQWURGXFHV VWX
VNLOOV LQFOXGLQJ URERWLFV FRGLQJ DUWL“FLD
SURYLGL Q JinBlKerlyDaile ioBdihg Redessary devices and data. By

bridging the digital divide, SHIFT prepares learners for future

communities worldwide. In South Africa, Timken has partnered
ZLWK 7RPRUURZ 7UXVW VLQFH
orphaned and vulnerable youth. In 2024, this partnership
expanded to focus on STEAM (Science, Technology, Engineering, careers in technology.
Arts and Mathematics) and holistic educational support.

Timken'’s long-term vision is to support these students annually
A key feature of Tomorrow Trust is its SHIFT Program — Skills, through high school. Employees also volunteer, with two events
Holistic, Innovation, Future, Transformation — which empowers held in 2024, reinforcing Timken'’s dedication to empowering the
children from Tsakane Township (Grades 3 and 4) through next generation of innovators.
STEAM-focused holiday and weekend classes. These sessions
cover mathematics, life sciences, physical science, English and art,

ensuring access to quality education.

GHOLYHUHG D NH\QRWH DW WKH RSHQLQJ FHU

Timken’s global commitment to community comes to life through our sustained efforts across India, where we strive to improve lives in
the regions surrounding our facilities. Our approach is holistic and responsive, investing in projects that address the most pressing needs
across education, healthcare, livelihood and social inclusion.

Nurturing Progress in Bharuch
Our efforts in Bharuch are making a

impact is growing, these early efforts critical needs — safe shelter, access to
UHtHFW 7LPNHQMV FRPPLWPH Q &dudt®n, healthcare and livelihood
creating lasting, positive change.

meaningful difference, particularly support — especially for the rural

among historically underserved and economically disadvantaged.
populations. The region faces unique Decades of Support

in Jamshedpur

7LPNHQMV “UVW IDFLOLW\ LQ

Jamshedpur has been a center for

Last year, Timken supported the

construction of a new retirement home,
, @réviding comfort to elderly residents.

Additionally, our long-running

challenges, including limited access
to quality education, healthcare

and sustainable livelihoods.
Timken's employee resource groups

community engagement for over three scholarship program supported 135

have taken the lead in supporting students in 2024.

> /D X U QWX YDk G

targeted initiatives.

decades. Our legacy here includes
more than a hundred projects —
building schools, colleges, hospitals, Timken’s impact extends beyond

! sports facilities and community infrastructure and scholarships,

A standout example is our partnership kitchens — uplifting underprivileged with employees volunteering for

with the Royal Commonwealth Society and tribal communities. Our most
for the Blind (Sightsavers India),

through which we launched a mobile

community outreach, safety awareness
recent initiatives focus on healthcare

DQG HGXFDWLRQ EXLOGLQJ D
for cancer patients and attendants

and emergency relief efforts. Our
toRtNbWioKsRh X\ Helped create

eye care initiative for truck drivers, stronger, more resilient communities.

D UW L RvhScBrWEEG vital workforce in
Bharuch’s industrial hub. Over the

HPR Qagst y9arflozens of screening camps
have provided free eye checks and

traveling for treatment, expanding a
charitable school to offer education Looking Ahead
from primary through higher Our partnerships with local
secondary levels and constructing organizations and targeted

prescription glasses to more than a new college building to equip rural interventions ensure that Timken'’s

2,000 drivers, helping safeguard their

Y H WiRPaNa iIRdm¥dasQ F H G

youth with marketable skills. Timken’s projects deliver meaningful,

ongoing work has empowered local sustainable outcomes. Timken India
communities to grow, thrive and lead remains dedicated to building

We've also contributed to the healthier lives. healthier, more inclusive communities.

establishment of a therapy center Together — with our employees,
for children with mental disabilities Empowering the Underserved
in Bangalore

As Timken India’s headquarters for

partners, and neighbors — we
and funded the expansion of a local are creating opportunities and
hospital. These projects not only empowering people to reach their

address immediate needs, but also nearly two decades, Bangalore has full potential.

lay the foundation for long-term been at the heart of our community

community well-being. While our

Lau

engagement. Our initiatives address

(&

5HQ DG =
o L' QFH G

AR E |20 m(m i ‘
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7TLPNHQ LV FRPPLWWHG WR OHYHUDJLQJ LQQRYDWLRQ DQG RSH
SURJUHVYV LQ RXU VXVWDLQDELOLW\ SURJUDP 2XU IRFXV RQ H¢
UHVRXUFH PDQDJHPHQW LV SURSHOOLQJ XV WRZDUG D PRUH V.

2XU JOREDO IDFLOLWLHYVY OHDG RXU JUHHQKRXVH JDV *+* UHG
UHQHZDEOH HQHUJ\ XVH LQYHVWLQJ LQ HQHUJ\ HI“FLHQF\ DQG
UHJLRQV (DFK SURMHFW LV FORVHO\ DOLJQHG ZLWK RXU VWUL
WDUJHWYV WR HQVXUH PD[LPXP LPSDFW

By prioritizing active collaboration between our operations and R&D teams, we foster an
HQYLURQPHQW ZKHUH LQQRYDWLRQ WKULYHV 7RJHWKHU WKH)
SLORW SURJUDPYVY DQG FRQWLQXRXV LPSURYHPHQW F\FOHV 7KI
sharing and the integration of cutting-edge technologies into our operations, resulting

in optimized energy use, increased renewable power sourcing and reduced waste and

ZDWHU FRQVXPSWLRQ

These initiatives are accelerating our progress toward achieving our 2030 emissions-

LQWHQVLW\ WDUJHWYV %\ LQWHJUDWLQJ RSHUDWLRQDO H[FHOC
Timken is demonstrating that sustainability is an essential aspect of our success and identity

DV D FRPSDQ\
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WR ZH FRPPLWWHG QHDUO\ PEC ROAWR

JURP 0L
FDSLWDO SURMHFWV DLPHG DW LPSURYLQJ H, I-||_|U'\_]|}§-HQF JF}QQ VLWH HQHUJ\ JHQHU
and reducing CO ,e emissions — double our investment HQWHULQJ LQWR PRUH SRZHU SXUFKDVH [

IURP WKH SUHYLRXV \HDU :H UH FRQWLQX‘I‘T)Qa‘], %%mke(?l aanusergnewablesllke biomass,
such efforts in 2025, leveraging employee-driven ideas VRODU ZLQG DQG K\GURSRZHU Q 7 H

DQG SULRULWL]LQJ KLJK LPSDFW SURMHFV}QSREDO VRODU SURMHFWY DW RXU IDFLOL

%\ RSWLPL]LQJ SURFHVVHV LQFUHDVLQJ UHQHZDEOH HQHUJ\ XVH DQG H[SDQGL(QJ DXWRPDWLRQ 7 L P Rlanlgfah, china, each avoiding hundreds of metric tons
LV UHGXFLQJ *+* HPLVVLRQV ZDVWH DQG ZDWHU XVH

600,000

500,000

I

I

400,000

300,000

I

Metric Tons

I

200,000

100,000

I

Scope 1

Scope 2

CO,e Reduction

Aggregate Intensity

0.11

0.10
0.09

ZKLOH PRYLQJ

0.08

2018 2022

(YHU\ 7ZLPNHQ IDFLOLW\ SOD\V D FULWLFDO UROH LQ DFKLHYLQJ RXU DPELWLRXV *+* UHGXFWE%%”WWB‘Q)“D&E” FH RXU

cut aggregate Scope 1 and 2 emissions intensity by about 42%, putting us well on track for a 50% reduction by 2030 —
D WHVWDPHQW WR RXU GHOLEHUDWH HQHUJ\ VWUDWHI\ DQG HQWHUSULVH ZLGH HI“FLHQFLﬁ

~50K MT

CO,e avoided at
Timken facilities globally

2023

2024

2018

100%

renewable electricity at
sites in Vimercate and
Valmadrera, Italy;
Pegnitz, Germany; and
6XIDQ\ 60ORYDNL]

2022

D

2023

2024

2030

Goal

15X

increase in
renewable energy use
since 2018

increase in spending on capital

XE X Migro@rkMs\dindeRdA2ZoBnbkise

energy efficiency and cut emissions

of CO,e emissions and generating substantial annual
FRVW VDYLQJV

&RROLQJ DQG KHDWLQJ DUH HQHUJ\ LQWHQVLYH VR ZHMUH LQVWDOOLQJ WKH ODWE

+HUH DUH VRPH H[DPSOHV

Lincolnton, North Carolina Sosnowiec, Poland

A cross-functional team replaced aging chillers and At this plant, where we manufacture tapered

cooling towers at this plant with modern, energy- roller bearings for industrial markets, our targeted

HI“FLHQW VA\VWHPV 7KH ROG HTXLSPHQW WPHRGHUD RIPWRRY GINIRUWY DUH SD\LQJ RII

outdated refrigerants and required frequent and pump upgrades, we've lowered annual CO e

PDLQWHQDQFH 7KH VLWH LQVWDOOHG D @Higsiénk bydl@39 thebiQtens, with another 270

two cooling towers in 2024, with full system completion PHWULF WRQV H[SHFWHG WR EH VDYHG Wi

SODQQHG IRU 2QFH RSHUDWLRQDO WHKIPBXBYHBPBAWYV LQ

will reduce annual emissions by 6,900 metric tons of

CO,e — equivalent of taking 900 homes off the grid — Ploiesti, Romania

while lowering energy costs and supporting increased By upgrading heating and cooling systems, we've cut

SURGXFWLYLW\ 7KLV SURMHFW KLJKOLJKWWwuil Xndrgy Rse Rtltiig Raeilify\by more than

WR PDNLQJ VXVWDLQDELOLW\ D FRUH FR Q85D GIWiudnikédrda@d emissions by nearly 180 metric

tonsof CO,H $ QHZ YDULDEOH VSHHG FRPSUH

EDVHOLQH Z FPK?\QCES more than 660 MWh per year in additional

This facllity, which manufactures precision bearings for savings, lowering CO ,e emissions by over 140 metric

giospace applications, has advanced its sustainability WRQV 7KHVH LQYHVWPHQWY ERRVW RSHU

JRDOV WKURXJK WHFKQRORJ\ DQG VPDUW BQGUPBPGHVURQRRRYWDO SHUIRUPDQFH

2018, the plant has reduced water consumption about

70% by installing systems that monitor and control

tRZ DFURVV SURFHVYV OLQHV 6LQFH

dropped 21% thanks to upgrades in lighting, HVAC and consumption at this plant, which produces a range

air compressors, cutting costs and reducing the site’s Rl HQJLQHHUHG EHDULQJY 1HZ FKLOOHUV

HQYLURQPHQWDO IRRWSULQW electricity use by more than 476,000 kwh annually,
while repurposing waste heat from furnaces to warm
WKH IDFLOLW\ VDYHV RYHU
contribute to lower operational costs and a smaller
HQYLURQPHQWDO IRRWSULQW

Wuxi, China
H Q/éivie Invpl&ridrteld Bddtiple solutions to cut energy

N:K D \HL
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Operations

Reducing Waste for a
Healthier Planet

:HMUH FRPPLWWHG WR PLQLPL]LQJ ZDVWH DQG PDJ[LP} .

ZH GLYHUWHG Rl RXU ZDVWH IURP ODQG“OOV E\ UH
PHWULF WRQV RI PDWHULDOV ‘HMYH UHGXFHG W

generation by 40% since 2018, due to innovative approaches from our

JOREDO WHDPV

40 %

reduction in annual
waste generated
since 2018

38 %

of waste diverted
from landfills
in 2024

Conserving Water across
Our Operations

Timken bearing plants operate wastewater treatment systems
to treat and reuse water. Across our footprint, we reused
QHDUO\ PHJDOLWHUV RI ZDWHU LQ
a 20% reduction in global water withdrawal since 2018.

Pl 2

IF\FOLQJ RU

RWBIRR gQ§/vXa|r3f ?Qezcgc\(a\%lg

Machining byproducts like swarf —
metallic particles mixed with coolant —
are tough to recycle. We're installing
briquetting equipment to press

swarf into recyclable briquettes

and recover coolant, recapturing
valuable resources.

Our Philadelphia Gear team in
Houston installed a briquetter in 2024,
allowing the plant to recover about
4% more of its cutting oil and fully
UHF\FOH LWV VZDUI
in the process.

UHXVLQJ RYHU

HOLPLQ

Modeling Sustainability
in India

Our Chennai, India, plant introduced

a zero-liquid discharge system to cut
freshwater consumption by 12 kiloliters
GDLO\
HVAC fans and chillers, the site also
achieved a 25% reduction in energy
use, making the plant a model for

holistic environmental stewardship
in manufacturing.

%\ LQVWDOOLQJ HQH

DWLQJ D

U J\

Designing for a
Greener Future

Sourcing
Responsibly for
a Sustainable
Supply Chain

k New construction and facility
PRGL“FDWLRQV DUH HYD
LEED principles to help ensure our
EXLOGLQJV DUH HI“FLHC(
and supportive of environmental,

VRFLDO DQG JRYHUQDQ

We prioritize suppliers who share
our commitment to sustainability —

nearly half our total spend is

with suppliers running active

&65 SURJUDPV 2XU ULJRU
Supplier Code of Conduct and

onboarding process ensure

all new suppliers meet our

standards for quality, capacity

DQG FRUSRUDWH UHVSRQ A

“UH ULVN

Expanding Sustainable
Manufacturing in India

At Timken’s newly expanded plant

in Bharuch, India, sustainability

is integral to the facility’s design,

featuring solar rooftop panels, zero

liquid discharge systems, rainwater -
KDUYHVWLQJ DQG HQHUJ
HVAC and lighting. We've also

planted over 900 trees on site,
underscoring our commitment to
environmental stewardship.
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Timken is furthering sustainability and innovation through our cutting-edge research and
GHYHORSPHQW 5 ' HIIRUWYV DQG ZHOO HVWDEOLVKHG HQJLQHI
advanced technology with sustainable practices to deliver impactful results throughout a

SURGXFWMV OLIHF\FOH K IURP GHVLJQ SKDVH WR WKH WLPH LW

%\ OHYHUDJLQJ RXU VSHFLDOL]|HG WHFKQLFDO H[SHUWLVH FRC(
partners and integrating the capabilities of our recent acquisitions, we deliver customer-

IRFXVHG VROXWLRQV WKDW UHGXFH HQYLURQPHQWDO LPSDFW
FKDOOHQJHY DFURVV LQGXVWULHYV

Our goal is to propel tomorrow’s developments and help our customers lead their industries
LQWR D PRUH VXVWDLQDEOH IXWXUH
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R&D Case Studies

Partnering to Propel
Industry Transformation

Developing Sustainable Alloys

We are developing leaner, high-performance alloys, a critical
initiative for addressing the environmental challenges associ-
ated with rare earth elements and hazardous chemicals, which
are used in industrial and technological applications.

Rare earth elements are essential for many industries but their
extraction can lead to environmental degradation, including
deforestation, water contamination and greenhouse gas
emissions. By developing alternatives, we promote positive
sourcing practices and reduce environmental harm.

Realizing Sustainability through Rheology Research

Our rheology lab, which studies how materials like SRVHG E\ (9 VIVWHPV (OHFWULF GULYHWL
OXEULFDQWYV tRZ DQG EHKDYH XQGHU G LI kdadidiged/lubrra@dh tovhamage\higher speeds, lower
is advancing lubrication science to optimize machinery torque and unique thermal conditions compared to
HI“FLHQF\ UHGXFH HQHUJ\ FRQVXPSWLRQ WQBOLYEISRAUMO DLQWHUQDO FRPEXVWLRQ H
PRUH VXVWDLQDEOH IXWXUH Our bearings for these applications are designed to
HQKDQFH HQHUJ\ HI"FLHQF\ H[WHQG FRPS
%\ HISORULQJ WKH WULERORJ\ RI LQQRY D #nhd Mducy Rearkensuih@that EAJS Bperate more
as water-based lubricants, we seek to replace petroleum- VXVWDLQDEO\ WKURXJKRXW WKHLU VHUYL
based lubricants with biodegradable alternatives that
PLQLPL]H HQYLURQPHQWDO LPSDFW 7KHVEXQUXEKHRDBWVOQPEW[HPSOL“HV RXU FRPPI
RQO\ LPSURYH WKH HI“FLHQF\ RI LQGXVWUWROPPDIFKLUQAUWBEMHWSHUIRUPDQFH RI KDUC
DOVR VXSSRUW FOHDQHU RSHUDWLRQV D HubRCENY sys@@soiwtabl éyid ¥n environmental impact,
delivering solutions that not only meet the performance
In the rapidly evolving electric vehicle (EV) sector, our needs of today but also pave the way for a cleaner,
rheology research addresses the unique challenges PRUH HI“FLHQW IXWXUH

21



Transforming Manufacturing for
(I“FLHQF\ 6DIHW\

Automation is revolutionizing manufacturing, and we are integrating
DGYDQFHG WHFKQRORJLHV LQWR RXU RSHUDWLRQV $EXR\BY' RXIRUWREB® PBRWIS IRDQUV
we invest in digital tools, automated guided vehicles (AGVs), machine vision commitment to innovation and
systems and collaborative robots (cobots) to drive greater operational VXVWDLQDELOLW\ %\ XWLOL]LQ!|
HI“FLHQF\ HPSOR\HH VDIHW\ DQG HQYLURQPHQWDO V xid Wdhodds s@h &% additive
manufacturing, automation
:H KDYH GHSOR\HG FRERWV WR DXWRPDWH OLQH ORD a@nid@udirisysteisiie@) SURGXFWLRQ
These cobots use advanced vision systems to identify and handle individual helping customers achieve their
parts from a stack of pallets, loading them onto a conveyor for an automated sustainability goals while driving
SURGXFWLRQ OLQH %\ WDNLQJ RYHU WKLV HUJRQRPLERG®X®VWKD OWQHD@QMIRU WIDW NR G R E
reduce repetitive strain on employees and allow them to focus on higher-
YDOXH RSHUDWLRQV “Our work is focused on solving
real-world challenges while
This deployment is part of our broader strategy to integrate automation advancing sustainability,” said
WHFKQRORJLHY WKDW HQKDQFH ERWK HPSOR\HH H[S HRyanEQdan$ Dirdztoreéf RROHUDWLR QDO
RXWFRPHV $V ZH FRQWLQXH WR DGYDQFH WKHVH LQ Weaih\ leddtve fdusle DLP WR GHPRQVYV
how technology can support a more sustainable and socially responsible of manufacturing into a more
PDQXIDFWXULQJ IXWXUH HI“FLHQW DQG HQYLURQPHQWDC
responsible era.”
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Driving Sustainability across
Global Industries

7TLPNHQ LV DFWLYHO\ VKDSLQJ D PRUH VXVWDLQDEOH IXWXUH IRU JOREDO LQGXVWULHV %\ SDUWQHULQJ ZLWK
RXU FXVWRPHUV ZH FRQWLQXRXVO\ LQQRYDWH K OHYHUDJLQJ RXU H[SHUWLVH LQ IULFWLRQ PDQDJHPHQW
PDWHULDOV VFLHQFH DQG SRZHU WUDQVPLVVLRQ :H DOVR LQYHVW LQ HPHUJLQJ RSSRUWXQLWLHYV DQG
WHFKQRORJLHVY WR DGYDQFH RXU H[SDQGLQJ SRUWIROLR RI HQJLQHHUHG EHDULQJY DQG LQGXVWULDO
PRWLRQ SURGXFWYV DQG VHUYLFHV KHWKHU VXSSRUWLQJ UHQHZDEOH HQHUJ\ HQDEOLQJ HI*FLHQW

transportation or contributing to safe and reliable food production, Timken is committed to

SRZHULQJ D PRUH VXVWDLQDEOH ZRUOG

Reducing Energy Consumption with EnviroSpexx ™ Bearings

2XU (QYLURBBRHPOHU EHDULQJY DUH EXLOW WR GULYH HI“FLHQF\ DQG VXVWDLQDELOLW\
DFURVV LOGXVWULDO DSSOLFDWLRQV SUSTAINABILITY HIGHLIGHTS

> Designed to reduce Collaborating to Produce Sustainable Solutions
'LWK DGYDQFHG HQJLQHHULQJ DQG RSWLPL]HG JHRPHWULHYV r‘s%nXp%it%%?SH[[ EHDULQJV

power co

are designed to help reduce the energy required to keep industrial systems lowering friction and %\ RSWLPLILOJ POWHULDOV H[WHOGLQJ FRPSROHQW OLIH DQG UHGXFLOJ RSHUDWL
0, 0

UXQQLQJ %\ GHFUHDVLQJ IULFWLRQ DQG PLQLPL]LQJ URW@MI&%@Q&D%HMHY/W\P\BSHF|\_/|VKHVH

bearings offer a practical way for companies to address rising energy costs and waste, collaborations between our Cone Drive, Spinea and Timken SUSTAINABILITY HIGHLIGHTS
support their decarbonization strategies — without requiring major changes to > '"HVLIJQHG WR H[WHQG Engineered Bearings businesses are supporting sustainability in harmonic > Optimizes materials
H[LVWLQJ HTXLSPHQW service life through cooler JHDUKHDG DSSOLFDWLRQV

DQG HIWHQGV FRPSRQHQW
operating temperatures life in harmonic

7KH SRVLWLYH LPSDFW JRHV EH\RQG HQHUJ\ VDYLQJV & FROH UHRSHUTWEROWHPSHUDWXUHYOSHFLTFDOOY &RQH "ULYH DQG 7LPNHQ ZRUNHG WRIHWKHY WR SR GHIH RS VRDRP

and reduced component wear can lead to greater system reliability and > Supports decarbonization iII_DVL\j E RL PLSFU ?J:SVSHHVL\JI LRDUV\I;’ Ii'QHI;I-;( '|:3HQVG PODFIQ_Q \i,\llﬂHU ODL I'I:-||_\|/ S DH?_| BDBZ@Z Hsomgim[;n\/@rllj P };L;H ::/ID I;L I_HPQ<
longer equipment lifespans, further contributing to resource conservation and strategies without major c o QI Iaborated with S _ ; Q” bQ _ Q Q and ecr?\a/ironmental im?;ﬁ Q -
ZDVWH UHGXFWLRQ 7KHVH EHQH*“WV DUH VXSSRUWHG E\HUTBCJLRS,%%VWOIP}FEB({J{HMORU\ WH VWL QJ Cone Drive also collaborated with Spinea on an innovative cross-roller bearing X )

over several years, demonstrating the value of even small upgrades in core GHVLJQ WKDW KDV FXW OHDG WLPHV DQG FRVWYV VXSSREMARQHUIGHBWWUW UHERKUFH
PDFKLQH FRPSRQHQWYV > Supported by laboratory LQ PDQXIDFWXULQJ

> Cuts lead times and costs,
testing for long-term

SURPRWLQJ UHVRXUFH HI"F
,PSOHPHQWLQJ (QYLURG6SH[[ EHDULQJV LV D VLPSOH \HW VR/ONDLLQIPES OLMB & PR F W 7TKHVH DGYDQFHPHQWYV HQDEOH FXVWRPHUV WR EHQH"W IURF, BRPSERHNQERGOH ORQ
FRPSDQLHV VWULYLQJ WR LQFUHDVH HI*FLHQF\ DQG PHHW WKHLU VXVWDILQDELOLW\ WDUJH @F{ng products with a lower total cost of ownership and a smaller environmental

Timken remains dedicated to helping our customers and partners drive IRRWSULQW 2XU SDUWQHUVKLS UHPDLQV IRFXVHG RQ iXUWKHU HQKDQFLQJ SURGXF

PHDVXUDEOH SURJUHVV WRZDUG D PRUH VXVWDLQDEOH LQGXVWULDO IXWXUH VXVWDLQDELOLW\ DQG HI*FLHQF\ IRU FXVWRPHUY DQG WKH LQGXVWU\ DV D ZKROH



'ULYLQJ 2SHUDWLRQDO (I“FLHQF\ ZLWK (QG RI /LQH Maeyggrsustanable Agriculture Forward

Our Cone Drive business is automating End-of-Line (EOL) testing to advance
sustainability by reducing waste, optimizing energy and material use and
VWUHDPOLQLQJ UHVRXUFH FRQVXPSWLRQ

7LPNHQ LV GULYLQJ VXVWDLQDELOLW\ LQ DIJULFXOWXUH E\ SRZHULQJ WKH QH[W JHC
Rl SUHFLVLRQ VSUD\LQJ WHFKQRORJ\ IRU KLJK YDOXH BUWSRANABIZIKVUHRGHLIGHDSFROODERU
Reduces waste and between a Ieadln.g agricultural ma(-:hlnery provider and an |nn9vat0r |n. . .
optimizes energy and material unménned spréylng systems, semi-autonomous spra.yers eqmpped .Wltf-] Timken
XVH WKURXJK DXWRPDWLRQ bearings, couplings, clutches and belts are transforming operations in vineyards,
RUFKDUGYV DQG RWKHU GHPDQGLQJ HQYLURQPHQWYV > Addresses labor shortages
and minimizes
By enabling remote control of multiple sprayers and integrating advanced RSHUDWLRQDO H[SHQVHV

> Reduces water use with

. L . SUHFLVLRQ VSUD\LQJ WHFK
The new automated EOL tester for the harmonic product line is designed to

enhance data quality and traceability while minimizing manual intervention

DQG HUURU UDWHV 8SJUDGHG “[WXULQJ VLPSOL“HV VHX\Bulganoey datFquali JHRYHUV IXUWKHU
VXSSRUWLQJ HI“FLHQW RSHUDWLRQV %\ LQFUHDVLQJ W RNKRaceabdty Winm@isg LPSURYLQJ

FRQVLVWHQF\ &RQH 'ULYH LV DEOH WR GHOLYHU KLJK TRDPQXWO FURRKREWY PRUH HI“FLHQ W 6oftware for precise application rates, these machines ensure liquids are

> Enhances crop yield and
DQG ZLWK D ORZHU HQYLURQPHQWDO IRRWSULQW > Increases throughput and GHOLYHUHG RQO\ ZKHUH QHHGHG VLJQL“FDQWO\ UHGXquu%IﬂygvHIgglyo%cEnge HQYLURQPH

product consistency, lowering LPSDFW 7KLV DXWRPDWLRQ QRW RQO\ DGGUHVVHV ODERQUDVVI&FEJ%\%DL}H\\//RI%(%%MVLQJ
7KLY LQLWLDWLYH UHtHFWV RXU RQJRLQJ FRPPLWPHQW WBYI?_%I-RI%I%\Nb%DOOLIﬂ,[é:ﬁmHQFH DQ&XW DOVR PLQLPL]JHV RSHUDWRU HUURU DQG RSHUDWLRQDO H[SHQVHVY ORVW LPSR

resource optimization, helping to guide future automation across Cone Drive’s
PDQXIDFWXULQJ RSHUDWLRQV > Supports future
automation to optimize
UHVRXUFH FRQVXPSWLRQ

targeted spraying can achieve a reduction in chemical and water usage,
SURWHFWLQJ QDWXUDO UHVRXUFHV ZKLOH HQKDQFLQJ \LHOG DQG FURS TXDOLW\
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Supporting Health and Wellness through $GYDQFLQJ (I"FLHQF\ DQG 6XVWDLQDELOLW\ LQ
Precision Motion in Medical Robotics

Vertical farming is transforming agriculture by enabling the cultivation of plants —

Timken's 2024 acquisition of CGI, a leader in precision gear solutions, is and alternative proteins like insects — in vertically stacked, climate-controlled SUSTAINABILITY HIGHLIGHTS

FRQWULEXWLQJ WR WKH IDVW JURZLQJ “HOG RI PHGLF DSOSTARERIWY FIGHWGWISHQ JWKHQLQJ Rxu HRQYLURQPHQWYV 7KLV PHWKRG VODVKHV ODQG DQG zDWHY XVDIH ENKS WR UHG
pesticides and lowers transportation emissions by bringing production closer
FRPPLWPHQW WR KHDOWK ZHOOQHVV DQG LQQRYDWLRQQ onon ooy e usage by up (0 80% with
WR XUEDQ FHQWHUV $V WKH VHFWRU JURZV WKH QHHG |, %\Hf'lpd'g'?ﬁ)up[ﬂé\ﬁ”ﬁ > DIKLR
surgeries since 2022, GHPDQGLQJ HQYLURQPHQWYV EHFRPHV FULWLFDO
&*, KDV D ORQJ OHJDF\ RI HQJLQHHULQJ H[FHOOHQFH GHYHARSI QL BLQLRWXHH JHOY
L U U LRQV > Lowers transportation
VROXWLRQV WKDW SRZHU FULWLFDO DSSOLFDWLRQV IURP VXUJLFDO URERWY WR DUWL“FLDO KHDUWYV ver 10
1RZ SDUW RI 7LPNHQMV JOREDO LQGXVWULDO PRWLRQ SAlyancer @ioRatigninmMy H[SHUWLVH H QD E 84fKollon business provides specialized linear motion solutions tailored to emissions by localizing
the creation of advanced miniaturized drive systems as small as 10 mm, ideal for lab test equipment and the unique challenges of vertical and insect farming — such as high humidity, IRRG SURGXFWLRQ
WKH WLJKW VSDFHV DQG ULJRURXV GHPDQGV RI PHGLFDO WMWY FLB® KHDUWV FRQWDPLQDQWYV DQG XQHYHQ ORDGV 5S5ROORQMV FRESREW QRLQRREHRARUDLO OL

offer corrosion resistance, precise movement and the ability to compensate for
cycles, reducing resource

> |mproves patient outcomes OLJ S
. | QPHQW HQVXULQJ UREXVW DQG UHOLDEOH SHUI
&*, J”HDU VROX\(;VLRSV DUIf—| LQWHJUDO WRdQT[W JHQHUDWLRQ YXUJLFROURERNY Y, FKLFK vxsSRYR PRV W iILrRO DoG FRVWY
minimally invasive procedures that mean faster patient recovery and earlier
TXDOLW\ KHDOWKFDUH
GLDJQRVLV RI GLVHDVHV VXFK DV OXQJ FDQFHU 6LQFH RYHU PLOOLRQ VXUJHULHV K For one customer, Rollon automated the stacking and unstacking of insect bins
LQFOXGLQJ WKH ZRUOGMV “UVW UHPRWH RSHUDWLRQ VSDQQLQJ PLOHV K KDYH UHOI_HGforprotemproductlon delivering consistent operation even in dusty, residue-
RQ &*, HQODEOHG URERWV &* MV WHFKQRORJ\ DOVR VXSSRUWY DXWRPDWLRQ LQ ODE WHVW KHDY\ HQYLURQPHQWYV )RU DQRWKHU RXU WHFKQRORJ\ HQDEOHG IXOO DXWRPDWLR

HTXLSPHQW DQG SRZHUV DUWL“FLDO KHDUWV H[WHQGLQJ OLIH IRU SHRSOH ZLWK DG Y D Q F H&alworm processing line, from bin handling to palletizing and transfer, support-
KHDUW IDLOXUH LQJ FRQWLQXRXV GXW\ FAFOHV IRU DQLPDO IHHG DQG RUJDQLF IHUWLOL]HU SURGXF

By supporting breakthrough medical technologies, Timken and CGI are helping By equipping vertical farms with advanced motion systems, Rollon helps

customers reduce resource consumption, emissions and operational costs —
VXSSRUWLQJ D PRUH VXVWDLQDEOH HI*FLHQW DQG VHFXUH IRRG VXSSO\ IRU WKH 1

improve patient outcomes and demonstrating the positive impact of industrial
LOQRYDWLRQ RQ VRFLHW\



6XVWDLQDEO\ %RRVWLQJ (I“"FLHQF\ RI

, Q G XV W U L D O Piomstind Enkirdhimeri@al/Responsibility with

Lagersmit’s Sustainable Seal Solutions

2XU *URHQHYHOG %(.$ EXVLQHVV FRQWLQXHY WR PDNH SURJUHVV LQ VXVWDLQDELOLW\ ZLWK

LWV LQQRYDWLYH OXEULFDWLRQ V\VWHPV DQG SXPSV SUSHIEABDIQGHIGHIBHIBW O\ LQWURGXFHG
EXWWLQJ ZDVWH DQG

“YH QHZ SURGXFWYV
ERRVWLQJ HI“FLHQF\ LQ LQGXVWULDO DSSOLFDWLRQV

IRXU RI ZKLFK UXQ RQ RLO LQVWHQ%UF\S’\'Nd]SHEIHyDu\S/iHQOIIIZ

instead of grease in

OXEULFDWLRQ V\VWHPV
7KH 6LPSOH[ SXPS VWDQGY RXW DV D SULPH H[DPSOH RI WKLY FRPPLWPHQW WR

VXVWDLQDELOLW\ ,W QRZ WDNHYV
KDYH EHHQ VLPSOL“HG DQG UHGXFHG E\ 2YHU WKH Q eppwonenymepufaciwins URHQHYHOG
%(.$ SODQV WR PDNH VLPLODU GHVLJQ XSGDWHV WR RWRWHUP I PEHOVHVRXUFHYV

> Powers plants with

6XVWDLQDELOLW\ HIIRUWYV DW *URHQHYHOG %(.$ JR EEH\R%G EURGXFW L%QRYDWLRQ 7KH
rehewable energy, ensurin

FRPSDQ\ SRZHUV LWV ,WDOLDQ DQG *HUPDQ SODQWYV ZL\Q;§\}W[9L|_&I9I§&HH He"é?HUJDJ\)\/L’ﬁvaQOVR

focuses on selecting vendors and managing its supply chain with sustainability
LQ PLQG

Through ongoing innovation and responsiveness to customer needs, Groeneveld-
%(.$ FUHDWHVY D IXWXUH ZKHUH VXVWDLQDELOLW\ DQG SHUIRUPDQFH ZRUN WRJHWKHU
VHDPOHVVO\ SDYLQJ WKH zZD\ IRU D FOHDQHU DQG PRUH UHVRXUFH HI“FLHQW ZRUOG

OHVV WLPH WR PDXXIDEFENWNKUHY IS LWHNGKRE¥SRQHQWYV

Lagersmit, which Timken acquired in 2023, makes specialty maritime propulsion
seals that help customers reduce their environmental footprint and meet rising
JOREDO VWDQGDUGYVYV IRU RFHDQ DQG HFRV\VWHP SURwﬁlﬁe\{\()é'pRreQ/entoilspillagewith

LQOQRYDWLYH VHDO GHVLJQ

SUSTAINABILITY HIGHLIGHTS

By offering the Supreme Ventus @ air-type seal, Lagersmit enables safer
maritime operations as the oil-to-water interface is eliminated, helping to
DYRLG RLO VSLOODJH 7KH DGYDQFHG GHVLJQV PDLQW DwilegwidimgharouMeakp QG SHU IR

ZLWK PLQHUDO RLOV K DYRLGLQJ KDUPIXO OHDNV LQWR P®WRQHP H 6 HUHR@WYLHIRQWY HQ

> Maintains performance

> Aligns with evolving global

As regulations evolve, Lagersmit innovations help to ensure customers VXVWDLODELOLW\ UHJXODW

can proactively safeguard ecosystems while aligning with sustainability

DQG HQYLURQPHQWDO VWHZDUGVKLS
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Report Scope Environmental Data Materiality Assessment Industrial Machinery & Goods market Certain statements in this report statement, whether as a result

Demographic information regarding Collection Process In 2019, we conducted a materiality and the United Nations Sustainable (including statements regarding the of new information, future events

our global employees covers all Select 2023 energy, emissions, waste assessment to inform much of the Development Goals to aggregate the company’s beliefs, estimates and RU RWKHUZLVH

ORFDWLRQV ZRUOGZLGH 6dndManey date wthis report has been content in this report and guide WRSLFV LQWR D OLVW RI PBVEHEMWDONWRGYFWKDW DUH QRW KLVWRULFDO LQ

includes all operations regardless of UHVWDWHG WR UHtHFW L P SithkRel$istalegyand preyrams We also reviewed customer, supplier nature are forward-looking statements The characterization of items

VL]H 2XU HPLVVLRQV GDW @at&dNctoH &h@ analysis following JRLQJ IRUZDUG 7KH WRSLFV FRQVLG Hangirgser CSR reports to further within the meaning of the Private LGHQWL*HG WKURXJKRXW WKL\

gathered in accordance with the GHG Timken's internal review and audit in the materiality assessment inform our view of additional topics Securities Litigation Reform Act of “material” should not be construed

Protocol and includes estimates for SURFHVVHV 7KH Z DV W hveBe@evelniivbyl téviewing the UHOHYDQW WR RXU LQGXVWU\ , DKSIDWHWOFEXWDQJ WKH ‘asraBtateieti @ @etérmination by

all our manufacturing, warehouse and and energy and emissions data has GRI Standards in the Economic, material topics were reviewed and related to Timken’s sustainability and Timken that such items are material

RI“FH ORFDWLRQV ZKHUH [bEaN évsed B Disiide 2023 Environmental and Social categories, DSSURYHG E\ 7LPNHQMYV H [ihchuXiW tuftude plans, developments, IRU SXUSRVHV RI 8 6 VHFXULW

QRW FROOHFWHG :DVWH DRBETXDWHNMLEBRQWDWD 7LPNH®@DEWLOHJHVFODVVL“HG LQWR NH\ PDQDJHPHQW 7LPNHQMV PIV'WHUHW® JRDOV DQG H[SHFWDWLRQV DUH

includes only manufacturing facilities, third-party reporting software and subtopics to allow for a more focused topics include: Emissions, Energy, IRUZDUG ORRNLQUJ 7LP NH QrifA2x*Vé b Re@istered raneémark

UHJDUGOHVV RI VL]H )RU BiDdcpxriyDcbraliKants @ Assist in its DVVHVVPHQW ,QWHUQDO VWDNHKR O G Financial Performance, Health and actual results may differ materially RI 7TKH 7LPNHQ &RPSDQ\ $00 R

sites where waste and water data was HQYLURQPHQWDO GDWD F Rrol@ikda\ttoBs@ettiohRIUNMAEN Safety, Human Rights, Inclusion, from those projected or implied in registered trademarks are the

QRW DYDLODEOH HVW L P D \Hadlin&ebpefacility eports its own H[HFXWLYHVY HPSOR\HHV DQG WKH Regulatory Compliance, Retention, forward-looking statements due to a SURSHUW\ RI WKHLU UHVSHFWIL
environmental information on a CSR Steering Committee, completed &RPSHQVDWLRQ DQG %HQ Hawety of frvpdria@t fa0tdrs, including

TXDUWHUO\ EDVLV 7KH 7LFANHRQMNRUSRMWMWALYVH WR GHWHUPLQH RR%B (GXFDWLRQ DQG :DV WtHose discussed in the company’s

environmental team, in coordination topics should be prioritized based “OLQJV ZLWK WKH 6HFXULWLHV DQG
with each individual site, conducts an on their importance to Timken and Additional Information ([FKDQJH &RPPLVVLRQ LQFOXGLQJ
annual review of the data provided by LWV HIWHUQDO VWDNHKROGHUV 7KH &&3 GH*QLWLRQV ERXQG D the Ebvhpany’s Annual Report on
our facilities to identify discrepancies BWHHULQJ &RPPLWWHH ZKLFK LV GH *“®Am@gement approaches and JRUP . IRU WKH \HDU HQGHG
DQG HQVXUH WKH TXDOLW orRPagd B & khid wiof), ssessed the other information for each of our 'HF TXDUWHUO\ UHSRUWV RQ
Information provided in prior years is correlation between the ranked topics material topics, please see Page 39 Form 10-Q and current reports on
DOVR UHYLHZHG DQG YHULDHG DNVEBDUW@DRIVWDQGDUGY VXFK DV RMKWKLV UHSRUW JRUP . ([FHSW DV UHTXLUHG E\ WKH
WKLV SURFHVV LQGXVWU\ VSHFL“F UHSRUWLQJ VWDQGDUGYV federal securities laws, the company

from the Sustainability Accounting Our EEO-1 2024 Employer undertakes no obligation to publicly

Standards Board (SASB) for the Information Report is available here update or revise any forward-looking
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We engage with a variety of stakeholders based on their genuine interest in Timken and their potential to impact our Timken has an enterprise-wide information security program with oversight from
EXVLQHVVY RXU HPSOR\HHV DQG WKH FRPPXQLWLHY ZKHUH ZH OLYH DQG ZRUN 6WDNHKROGWHKH @WEHLVD RRPRQWWDHNHH R IPWRMH IRBPVUGZRWK UHFWRUV ::H DUH IRFXVHG RQ
WKH LQWHQW EHLQJ WR EHWWHU XQGHUVWDQG VWDNHKROGHU SULRULWLHY DQG KRZ WKH\ IDFWRU LQWR RXU RSHUDWLRQDO GHFLVLRQV 7LPNHQ
currently does not have a centralized mechanism for tracking the full range of feedback we receive from all of our various  Continuously assessing cybersecurity trends and potential gaps
VWDNHKROGHUYVY EXW 7LPNHQ SHUVRQQHO DUH DYDLODEOH WR DGGUHVV VWDNHKROGHU IHHGEDFN R VSHFL*F WRSLFV UHODWHG WR WKHLU
» Deploying industry-leading tools
IXQFWLRQDO DUHDV

« Training employees in information security and global data privacy

» Conducting system penetration tests

» Complying with various government regulations, frameworks
-—— e e e

 Implementing policies that are closely aligned to relevant security-

control frameworks and standards, such as NIST and ISO, to support
WKH &\EHUVHFXULW\ ODWXULW\ ORGHO &HUWL“FDWLRQ IRU WKH 8QLWHG 6WDWHYV
Department of Defense

‘:H DUH FRPPLWWHG WR SURWHFWLQJ WKH VHQVLWLYH GDWD VKDUHG ZLWK XV IURP

‘H KDYH SXUFKDVHG “UVW DQG WKLUG SDUW\ F\EHU OLDELOLW\ LQVXUDQFH DQG KD
LGHQWL*HG DQ\ PDWHULDO LQIRUPDWLRQ VHFXULW\ EUHDFKHYV LQ PRUH WKDQ WKUF

The Audit Committee or Board receives quarterly reports on cybersecurity
threats and trends, including an annual in-person update, as well as regular
EULH“QJY RQ RXU LQIRUPDWLRQ VHFXULW\ SURJUDP
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*

Reducing Our Environmental Impact

2XU HIIRUWY WR RSHUDWH LQ D PRUH HQYLURQPHQWDOO\ VXVWDLQDEOH PDQQHU DUH RQJRLQJ (YHU\ZKHUH ZH RSHUDWH ZH FRQWLQXH WR
see progress from our actions, including our target to decrease Timken'’s aggregate Scope 1 and Scope 2 GHG emissions
LQWHQVLW\ E\ SHUFHQW E\ RIl RXU EDVHOLQH \HDU RI

Reuse — — — —

Recycling

2024 2023 Composting - -

Energy Recovery

ENERGY CONSUMPTION*

Total from non-renewable and

renewable sources 4,828.81 5,174.32

Incinerations

Total from
non-renewable sources

Deep Well Injection — — — _
/IDQG“0O0

On-site Storage — — — _

Hazardous waste transported

Hazardous waste imported — —
+D]DUGRXV ZDVWH H[SRUWHG — —
Hazardous waste treated N/A N/A
Percentage of hazardous waste shipped internationally — —

Percentage of hazardous waste shipped internationally — —

Total from renewable sources

Total from all sources

2 %DVH \HDU IRU FRPSDQ\ 6FRSH DQG *+* HPLMVLRPOW WD WNRIQQMI Rl FDUERQ GLR[LGH HTXLYDOHQW *DVHV L
2 GHG emissions: CO,, CH,andN,2 6RXUFH RI 6FRSH HPLVVLRQV IDFWRUV VWDWLRQDU\ DQG PRELOH IXHO FRPEXVWL

6HOHFW HQHUJ\ HPLVVLRQV ZDVWH DQG ZDWHU GDWD LQ WKLV UHSRUW KDV EHHQ UHVWDWHG WR UHtHFW LPSURMIRHG@W R L @ CEWDNHDN FIRIDWCHHTF WER HD QP DQWICR P VVI DRO/GRRIXLIRIU 8 6 IDFLOLWLHYV XWLOLW\ VSHFL“F GDWD ZlI
7LPNHQMV LQWHUQDO UHYLHZ DQG DXGLW SURFHVVHV IDFWRUV IURP *UHHQ H ZKHUH QR XWLOLW\ VSHFL“F HPLVVLRQ IDFWRUV ZHUH DYDLODEOH 6RXUFHV RI 6FR
XWLOLW\ VSHFL“F GDWD ZKHUH DYDLODEOH 1DWLRQDO DYHUDJH UHVLGXDO PL[ HPLVVLRQ IDFWRUV VRX

1 7LPNHQMV HQHUJ\ FRQVXPSWLRQ LQFOXGHV HOHFWULFLW\ QDWXUDO JDV IXHO RLOV SURSDQH DQG UHQHZDEOH HQWL\FPQQFL@LI&I_EW\QlBLQ/Q/\Lﬁ@HB%\AFMV VEB QLELBWKLERXUFHY IRU FRXQWULHV QDWLRQDO RU UHJLRQDO

R
WKH FRPSDQ\ (QHUJ\ FRQVXPSWLRQ LV WUDFNHG XVLQJ HQHUJ\ XWLOLW\ UHFRUGV DQG LQWHUQDO ORJV &RQYHUVLR&%BE&)&H.%WBQBQ”?'S\Q&R,QD%‘JHJQM@)&(&&%WY)LWWQ@\Q GR QRW SXEOLVK UHVLGXDO PL[ IDFWRUYV
LQIRUPDWLRQ IURP 8 6 (QHUJ\ ,QIRUPDWLRQ $GPLQLVWUDWLRQ DQG $EUD[DV (QHUJ\ &RQVXOWLQJ //& 1R HQHUJ\ ZDV VROG E\ 7LPNHQ GXULQJ WKH UHSRUWLGQJ SHULRG

JRU RI“FHV ZDUHKRXVHV DQG VPDOO PDQXIDFWXULQJ VLWHV WKDW GR QRW KDYH PHWHUHG YDOLGDWHG HQHUJ\ FRQ\DX\PHSW ER Q VXP\§ I L R Q HADW B RYVKP® W L @ B GHMVRIPP DWIHVL M UMHFRUGY DQG LQWHUQDO PHWHUV DQG ORJV :DVW
GRQH XVLQJ WKH EXLOGLQJ VTXDUH IRRWDJHY DORQJ ZLWK 8 6 DYHUDJH HQHUJ\ LOWHQVLWLHV E\ EXLOGLQJ W\SH IURKP@ 6 L JGHFWI P HDI RXPIDMH®RQ VS ERX Q GVAWRID \E HRRE @ DWQPHG HVWLPDWHY ZHUH GHULYHG EDVHG RQ GDWD IURP
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Attracting and Retaining Strong Talent Keeping Our Workplaces Safe

‘H HPEUDFH GLYHUVH SHUVSHFWLYHY DQG EDFNJURXQGYVY DW 7LPNHQ 2XU IRFXV RQ LQFOXVALIFPNKOQW 8 FRPIPQDYMWE & XNUR IR RHEDODWEXQMLQYBINMMVO DQG UHVSRQVLEO\N DFURVYV RXU JORE

IRUZDUG IRVWHULQJ LQQRYDWLRQ DQG UHVLOLHQFH :H GHOLYHU SURJUDPYVY DQG LQLWLDWUDWWY WW KDQND BDOH JmQ ZILGHKO WKIHY AR B UADDIU WL \® HRRRID®O 6 OHWDO ODQXIDFWXULQJ 8 6 Y

FXOWXUH DQG HQVXUH WKDW SURIHVVLRQDO JURZWK RSSRUWXQLWLHY DUH DFFHVVLEOH W\We priorifize protecting the health and safety of our employees, partners, customers and all others who engage in our
RSHUDWLRQV

TOTAL WORKFORCE* 18,970 * TOTAL U.S. WORKFORCE*

15 0.40 —
LEADERSHIP TEAM*
12 —
PERCENT
__- BOARD OF DIRECTORS* 12 0.10 —
_-
0

,QFOXGHVY DOO IXOO WLPH DQG SDUW WLPH 7LPNHQ HPSOR\HHV RQO\

-

$00 GDWD LV DV RI '"HFHPEHU
leadership team and directors, which is current as of the date of
WKLV UHSRUW

~

that would be considered ethnically diverse relative to the

any employee that would be considered ethnically diverse relative
WR WKH 8QLWHG 6WDWHYV SRSXODWLRQ

director that would be considered ethnically diverse relative to

8QLWHG 6WDWHY SRSXODWLRQ ,QFOXGHV IXOO WKMH8 GLDNMGWMWPIHW KR XSIRG\XODWLRQ
VDODU\ VDODU\ QRQH[HPSW W\SHV $00 XQNQRZQ HWKQLFLWLHV KDYH EHHQ

H[FOXGHG IURP WKHVH WRWDOV

2019 2020 2021 2022 2023 2024

'DWD SURYLGHG LQ WKHVH FKDUWYV
LOOQHVYV FDVHV DUH UHFODVVL"HG

HI[FHSW GDWWKQUFROWHGCHFXWNVHHLY GH*QHG IRU RXU ([HFXWLYH /HDGHUVKLS 7HDP DV

(WKQLFDOO\ GLYHUVH LV GH*QHG IRU RXU 8 6 ZRWKIRWEHO DV ®GIMNHUNSORYHEFHH“QHG IRU RXU %RDUG RI 'LUHFWRUV DV DQ\

2019 2020 2021 2022 2023 2024

UHSUHVHQWY RXU UHFRUGDEOH DQG ORVW WLPH UDWHV DV



Management Approach

GRI Standards Index

The Timken Company has reported with reference to the GRI Standards for the period beginning on January 1, 2024 and ending on
'"HFHPEHU *5, JRXQGDWLRQ
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Management Approach

MATERIAL
TOPIC DEFINITION LOCATION/RESPONSE BOUNDARY SASB* UN SDGs*

7KH 6$6% DQG 81 6'*V UHIHUHQFHY DUH WR LQGLFDWH WKH PDWHULDO WRSLFV WR ZKLFK WKH\ UHOL
6$6% LOQGLFDWRU RU WKDW LW GHPRQVWUDWHY SURJUHVYVY DJDLQVW VSHFL“F 81 6'* WDUJHWYV RU LQC
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Sustainability Accounting Standards Board

INDUSTRY STANDARD | VERSION 2023-12

Consistent with our ongoing approach to engagement with our shareholders, we are assessing the financial materiality of

HUV RQ |
HQYLURQPHQWDO VRFLDO DQG JRYHUQDQFH ULVNV WR RXU FRPSDQ\ $V SDUW RI WKLV SU U L;XDUQWA
Accounting Standards Board (SASB) framework, acknowledging that the International Sustainability Standards Board (ISSB)

assumed responsibility for the SASB Standards in 2022 and that the SASB Standards have been incorporated into the
International Financial Reporting Standards (IFRS) General Requirements for Disclosure of Sustainability-related Financial D 7DEOH

,QIRUPDWLRQ ,)56
D 7DEOH
In 2019, we utilized the SASB Materiality Map® and the risks identified by SASB for companies in the Industrial Machinery

DQG *RRGV LQGXVWU\ XQGHU 6%$6%MV 6XVWDLQDEOH ,QGXVWU\ &ODVVLILFDWLRQ 6\VWHP D
SASB Materiality Map informed, in part, Timken’s assessment of what certain third-party stakeholders viewed as material

WRSLFV IRU 7LPNHQ 7KDW VDLG 7LPNHQ FRQGXFWHG LWV PDWHULDOLW\ DVVHVYVPHQW Z L Ve e e e e
SUHSDUHG LQ UHIHUHQFH WR WKH *OREDO 5HSRUWLQJ ,QLWLDWLYH *5, 6WDQGDUGY DQG

| D 7DEOH)

While we utilized the SASB Materiality Map as part of our materiality assessment, this report has not been prepared in

DFFRUGDQFH ZLWK WKH 6$6% IUDPHZRUN +RZHYHU ZH XQGHUVWDQG WKDW FHUWDLQ RI R
and find it helpful for identifying certain information that they may determine to be particularly relevant about a company

IURP D VXVWDLQDELOLW\ SHUVSHFWLYH ZHLJIKWH
In an attempt to make our report easier to navigate for stakeholder audiences, Timken developed a table showing the risks
that the SASB Standards have identified as likely material for companies in the Industrial Machinery and Goods industry
DORQJVLGH WKH UHOHYDQW 6%$6% 6WDQGDUGY :H WKHQ LGHQWLILHG UHVSRQVHV WR WKRYV
LQIRUPDWLRQ ZKHUH DYDLODEOH LV SURYLGHG LQ RXU SXEOLF GLVFORVXUHV 7KH UHVSR
below are for informational purposes only, and their inclusion is not an admission that the underlying topics are material

WR 7LPNHQ %\ SURYLGLQJ WKH LQIRUPDWLRQ EHORZ 7LPNHQ LV QRW UHSUHVHQWLQJ WKD
accordance with SASB Standards, that the underlying data has been gathered in accordance with SASB methodology, or

WKDW WKH XQGHUO\LQJ WRSLFV DUH PDWHULDO WR 7LPNHQ ,Q DGGLWLRQ FHUW D L Q G L V {5 e o
DSSOLFDEOH VWDQGDUGV
RPELQHC
WULF PR

HV WKDW
PURGXFW

U HFRQR
PRVW W\

39
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Task Force on Climate-related
Financial Disclosures

We recognize that certain stakeholders have found recommendations from the Task Force on Climate-related Financial
Disclosures (“TCFD”) to be a useful framework for evaluating climate-related financial information, and we hope that the
IROORZLQJ LQIRUPDWLRQ LV KHOSIXO IRU VXFK VWDNHKROGHUV 7LPNHQ LV QRW UHSUHVHQWLQJ WKDW WKH IROORZLQJ GLVFORVXUHYV UHVSRQVHYV
and information have been prepared in accordance with the framework set forth by TCFD, that the underlying data has been

JDWKHUHG LQ DFFRUGDQFH ZLWK 7&)' PHWKRGRORJ\ RU WKDW WKH XQGHUO\LQJ WRSLFV D
GLVFORVXUHVY EHORZ DUH RQO\ SDUWLDOO\ UHVSRQVLYH WR WKH UHIHUHQFHG UHTXHVW

KHU VWL

RYHV RX

UO\ UHYI

XFK DV
HODWHG
Z FHUWD

6HFU}

HYHU D

LRQV R»
UV RI R
RXQVHO
QGXVWUI

&65 6WFE

SURJUHYV

FL*FDOC
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